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For over two decades, Partners In Leadership has established itself as 
the premier provider of Accountability Training® services in the world.  
They have tested and refined the implementation of results-producing 
principles and technologies that assist leaders and teams in achieving 
their key results through greater accountability. Their successful track 
record has established them as both thought leaders on the subject 
and as expert practitioners who help companies create rapid culture 
change and greater accountability at every level of their organizations. 
They continue to innovate and develop results-focused approaches to 
leadership effectiveness and performance improvement used by clients 
around the world.

Partners In Leadership has authored the three most definitive and 
bestselling books on workplace accountability: The Oz Principle, 
Journey to the Emerald City and 
the New York Times bestseller, 
How Did That Happen?

Facts about Partners In Leadership
•	 How Did That Happen? is a New 
York Times, Wall Street Journal, USA 
Today and Amazon.com bestselling 
business book.

•	 The Oz Principle has ranked among 
the top 5 bestselling business 
books in the ‘Leadership’ and 
‘Performance’ categories, year after 
year, since 1994.

•	 Journey to the Emerald City remains 
the landmark work on defining and 
building a Culture of Accountability.

•	 Clients consist of thousands of 
companies, including 10 of the top 
12 pharmaceutical companies in the 
world, almost half of the Dow Jones 
Industrial Average companies and 
many of the largest companies in  
the world. 

•	 Services used in over 50 countries, 
representing every major industry.

About Partners In Leadership®

Accountability Produces Results

In her role as Vice President 
and Executive Facilitator 
for Partners In Leadership, 
Joy has over twenty 
years of management and 
consultative experience 

working with executive leaders in many Fortune 
500 companies throughout the world, as well as with 
government entities and educational institutions, 
including: Motorola, Kimberly Clark, Citicorp 
Worldwide, and Atlanta University. She also served 
as the Associate Chair for the National Center for 
Leadership Development.

Joy also worked at Honeywell Inc. as director of 
management development. There she managed the 
formulation and implementation of company-wide 
training and development policies and strategies that 
supported corporate operating priorities.

Audiences describe Joy as a dynamic, high-energy 
and motivating speaker. She brings Partners In 
Leadership’s extensive expertise in implementing 
the training content and curricula, including The 
Oz Principle® Accountability Training,® the Culture 
of Accountability® Process and the Accountability 
Sequence® Training.

Partners In Leadership, Inc.
27555 Ynez Road, Suite 300
Temecula, CA 92591
(800) 504-6070

www.partnersinleadership.com
www.ozprinciple.com
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